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| Debra Scott, MSN, RN, FRE

Your Board of Nursing is intent on our mission to
protect the public. Each day that I serve in the position
of executive director, I reflect on what that means and
what does that look like. It may seem quite simple at
first glance—the Board has the ultimate authority and
responsibility to advocate for patient safety. The vehicle for that advocacy is the
regulation of the practice of nursing and the enforcement of the provisions of
NRS and NAC chapter 632. This is the legislative declaration that created the
Nevada State Board of Nursing,

How best then do we fulfill our mission? We attempt to speak to every nursing
program cohort of students at some time during their nursing education. We have
begun speaking to many nursing assistant programs, too. Our travels take us to the
south, the north, and to the rural parts of our state. We indicate in our presentations
that the NSBN regulates the practice of nursing by: setting minimum licensure and
certification requirements, approving and monitoring the state’s nursing programs
and nursing assistant training programs, and by investigating and disciplining nurses
and certified nursing assistants.

In addition, we utilize our resources to build nursing and interdisciplinary
alliances throughout the state and nationally. We educate our licensees, certificate
holders, consumers, and other stakeholders about the role of the NSBN, our
authority, and the Nevada Nurse Practice Act. We actively monitor and intervene in
legislative matters to protect Nevada’s citizens and to support nurses in maintaining
safe practice standards.

Board members and Board staff are actively involved in many groups,
associations, committees, and other alliances with the primary purpose of protecting
the public. Some of the work of the Board is accomplished through its advisory
committees in the areas of education, nursing practice, advanced nursing practice,
CNA scope and training, and with nurses afflicted with conditions that effect their

There is so much more to nursing regulation than discipline. Much of
what we do now is more proactive; working to prevent events from occurring
that would require Board of Nursing intervention. In my last article, I
discussed the importance of communication in preventing medical errors. I
would like to now discuss something that every nurse can do on a daily basis
to also be proactive in providing safe nursing care.

While T was on vacation, attempting to prepare this column, I met a young
man in Kauai who had just graduated from his nursing program and was
preparing to take the NCLEX Exam. We sat for about 2 hours, just talking
about concerns he had. I answered his many questions, and felt that it had
been a good meeting. Then it occurred to me; no matter where we go, no
matter what we are doing, a nurse is always “on duty” and should always
respond to the opportunity to mentor new nurses.

Mentoring is something I seem to have been doing throughout my entire
nursing career. Some examples: Twenty-two years ago, [ mentored my niece
into nursing, and she is still a very competent, active nurse. When I was
working in the private sector, I met a young woman who had two bachelor’s
degrees, and was complaining that she couldn’t fine a job. I encouraged her
to enter an accelerated second degree nursing program and she has been
working in healthcare for the past 5 years. My bank teller told me she was
interested in nursing and she just graduated this past semester. It was with
great joy when she texted me she had passed her NCLEX exam! I volunteered
for a local community college nursing mentoring program and my mentee

Nevada State Board of Nursing

Toll-Free 1-888-590-6726

A message from the executive director

practicing the full scope of nursing, such as substance use disorders and mental
health conditions. Nurses in our state are appointed to these committees by the
Board and meet at least quarterly to consider nursing issues within the committee’s
purview. Practice decisions are created in the committees based on research and
national nursing standards and then forwarded to the Board for adoption. Nurses
around the state are actively involved in the regulation of our profession through
this venue.

Board members and staff are involved in external groups such as the Nevada
Nurses Association (NNA), the Nevada Organization of Nurse Leaders (NONL),
Nevada Hospital Association’s Nursing Institute of Nevada (NIN), the Nevada
Nursing Education and Practice Alliance (NNEPA), the Chief Nursing Officer (CNO)
Council, Nevada Attorney General’s Blue Ribbon Task Force, the Southern Nevada
Medical Industry Coalition (SNMIC), the Northern Nevada Nurses of Achievement
committee, and the Southern Nevada Society for Healthcare Education and Training
(SNSHET), among others.

Nationally, Board members and staff serve on the National Council of State
Boards of Nursing Board of Directors and its various national committees.

One point of this discussion is to inform you that your nursing fees support this
effort on a daily basis. Nevada’s licensure and certification fees are approximately
the average of what is charged by regulatory boards nationwide--$50 per year for
RN and PN licensure, $25 per year for CNA certification, and $100 per year for APN
certification. RN licensure fees have not increased for more than 13 years and will
not increase for the foreseeable future.

More importantly, the point of this discussion is to encourage you to talk to us,
to keep us informed of how we can work with you toward improving patient safety.
Communication, the sharing of ideas, and striving to enhance the pivotal role that
nurses have in the delivery of healthcare is key to providing an environment where
the citizens of Nevada can achieve optimal health. I appreciate your willingness to
participate with your Board of Nursing, its Board members and its staff.

MENTORING: It’s Inherent
in Our Profession

Words from the president
Doreen Begley, MS, RN

from Hug High School just graduated. I met her parents at the graduation
ceremony and they told me she is the first person in their family to graduate
from high school. She has not yet chosen a career, but she does plan to
continue on to college. Another update, the young man in Kauai has just
passed his NCLEX exam.

Nursing is lifelong learning and, as experienced nurses, it should be a
natural part of our daily nursing performance to share our knowledge with
newer nurses. Providing safe nursing care is a team effort and we all need
to work together towards that common goal. I'm sure many of you have
been unofficial mentors on a daily basis, but there is much to be said for
participating as a mentor in a more formal arrangement. The Nevada Nurses
Association is forming a “New Nurse” practice group to help new nurses
transition to practice. I'm sure there a many opportunities throughout our
state to become involved as a formal or informal mentor. Remember, we are
all in this together and it is when we work together that errors can be avoided
and safe nursing practice is delivered.

www.nursingboard.state.nv.us



BOARD PREPARES FOR CRIMINAL BACKGROUND CHECKS ON RENEWAL

The mission of the Nevada State Board of Nursing is to protect the public’s health, safety and welfare through effective regulation of nursing. This
mission is at the core of all Board policies and steers the decision making process. One of the many ways the mission is supported is during both initial
and renewal processing of applications for licensure/certification.

In 1994, the Board began fingerprinting all initial applicants for licensure for criminal background checks. In addition, all nurses and nursing
assistants must answer the following screening question on initial and renewal applications submitted to the Board: “Have you ever (or, Since your
last renewal have you...) had a criminal conviction, including a misdemeanor or felony, or had a civil judgment rendered against you?” Statistics
suggest that during the past five years approximately 10% of all initial nurse applicants and 22% of all initial CNA applicants have a positive criminal
background. These are the known numbers based on the criminal background results and self-reports to the Board. How many applicants should
be reporting positive criminal backgrounds on renewal applications is a question that up to now cannot be answered. Beginning in approximately
September 2010, the Board will require renewal applicants identified by the Board to complete a criminal background. The Board will begin with
those who were initially licensed/certified by the Board prior to January 1, 2000. However, eventually all renewal applicants will be subject to criminal
background checks periodically as directed by the Board. Please review the following questions and answers for more details.

How will I know I need to fingerprint for the Board?
Board staff will send a notice to your address of record.

But if I don’t receive a notice, how will I know I need to do this?

You must check the Board’s on-line license verification system at www.
nursingboard.state.nv.us. If your license or certificate is only renewed for six-
months, you should contact the Board immediately for further instructions
and information.

Will my license or certificate remain active during this process?
Your license or certificate will only be renewed for six months to allow for

continued on page 12 >>
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BOARD MEETINGS

A seven-member board appointed by the governor,
the Nevada State Board of Nursing consists of four
registered nurses, one practical nurse, one certified
nursing assistant and one consumer member. Its
meefings are open to the public; agendas are posted
on the Board’s web site and at community sites.

BOARD MEETING DATES
July 21-23, 2010 - Zephyr Cove
September 15-17, 2010 - Las Vegas
November 17-19, 2010 - Reno
January 12-14, 2011 = Las Vegas

ADVISORY COMMITTEES
The Nevada State Board of Nursing is advised by
and appoints members fo five standing advisory
committegs. Committee meetings are open to the
public; agendas are posted on the Board’s website
and at community sites. If you are inferested in
applying for an appointment o fill an upcoming
opening, please visit the Board’s website or call the
Reno office for an application.

MEETINGS AND OPENINGS

The openings (listed in parentheses) will occur in
the next six months. All meetings will be held via
videoconference in Reno and Las Vegas.
Advanced Practice Advisory Committee
August 24, 2010

November 9, 2010

February 15, 2011

CNA Advisory Committee (two)
July 15,2010

October 21, 2010

January 6, 2011

Disability Advisory Committee (none)
October 22, 2010

Education Advisory Committee (none)
August 20, 2010

October 15, 2010

January 28, 2011

Nursing Practice Advisory Committee (none)
August 3, 2010

October 5, 2010

December 7, 2010

BOARD TALK

COME TALK TO THE BOARD

During each regularly scheduled meeting of the Nevada State Board of Nursing,
Board members hold a Public Comment period for people to talk to them on
nursing-related issues.

If you want to speak during the Public Comment period, just check the meeting
agenda for the date and time it will be held. Usually, the Board president opens
the first day of each meeting by inviting Public Comment. Time is divided equally
among those who wish to speak.

For more detailed information regarding the Public Comment period, please call
the Board.

WE’LL COME TALK TO YOU

Board staff will come speak to your organization on a range of nursing-related
topics, including delegation, the impaired nurse, licensure and discipline processes,
and the Nurse Practice Act.

YOU'RE IN GOOD COMPANY

Active Nevada licenses/certificates
on June 22, 2010

RN -« 26,752 LPN « 3,253 CNA - 7,077

1
MOVING?, CHANGE OF ADDRESS FORM
I

A NAME (LAST, FIRST, MIDDLE) A

Now you can
change your
address on line!

A TYPE OF LICENSE A

A LICENSE NUMBER A
The law requires you to
inform the Board when
you change addresses

A DATE OF BIRTH A

A FORMER ADDRESS A

You’re required by law to
inform the Board, in writing, of
any address change, including a
zip code change. The easiest
and fastest way for you to make
your address change is to go to
the Board’s website and click
on the Address Change link.
You may also send an email to
nursingboard@nshn.state.nv.us,
call the Board and request an
address change form, or mail a
signed letter to the Las Vegas
office. Remember to include your
name, license or certificate type
and number, former address, and
current address.

A CITY, STATE, ZIP CODE A

A CURRENT ADDRESS A

A CURRENT ADDRESS A

A CITY, STATE, ZIP CODE A

A TELEPHONE # A

A SIGNATURE A

Mail to: Nevada State Board of Nursing
2500 W. Sahara Ave. #207
Las Vegas, NV 89102-4392
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Board Adopts Advisory Opinion for CNA Hours of
Employment for Renewal of Certificates s, chs susom, biector of operations

All licensees and certificate holders
attest on their renewal applications
that they have met the continuing
education and/or training and
employment requirements for renewal
of licensure/certification. Board staff
conducts random audits of no less than
5% each of all active APNs/RNs/LPNs
and CNAs to verify compliance with
these requirements. Investigations are
generated for those applicants who do
not submit evidence of compliance
when audited.

Certificate renewal for CNAs
requires an attestation of completion
of 24 contact hours of continuing
education, and the name and license
number of the nurse who would verify
40 hours of employment as a CNA
under their direction. Random audits
as described above are conducted
monthly. Staff has witnessed a
steady increase in the variety of job
descriptions/positions that are being
submitted to the Board as a result of
CNA employment audits. It is apparent
that there is confusion regarding the
CNA role and scope of practice.

As a regulated practice, CNAs must
work under the direction of a licensed
nurse within the scope of practice of
a CNA. The Board’s CNA Advisory
Committee reviewed and addressed
this issue during its meetings and
submitted a proposed advisory opinion
to the Board. The Board approved the
following advisory opinion that is in
full force and effect for all CNAs.

NEVADA STATE BOARD OF
NURSING ADVISORY OPINION
QUALIFICATIONS FOR CERTIFIED
NURSING ASSISTANT HOURS OF
EMPLOYMENT FOR RENEWAL OF
CERTIFICATES

[t is the opinion of the Nevada State
Board of Nursing that a person who
is certified as a nursing assistant in
Nevada, is working under a title other
than CNA, and is performing duties
other than those identified in the CNA
model curriculum is not practicing as a

CNA.

Certified Nursing Assistant (CNA)
practice is regulated by the Board
of Nursing. A person who practices
as a CNA in the State of Nevada
must demonstrate minimal eligibility
requirements for renewal of the
certificate that are consistent with
federal laws governing the nursing
assistant registry, including but not
limited to:

e Twenty-four hours of continuing

education within the CNA scope of

practice; and

e Forty hours of employment as a

CNA within the scope of practice

as defined in the Nurse Practice Act

and outlined on the CNA Skills

Guidelines.

The Nevada State Board of Nursing
has previously opined that CNAs may
perform tasks which are beyond those
listed in the CNA Skills Guidelines if
they complete additional training and
have documented competencies, as
long as the task is assigned pursuant to
NAC 632.222, and NAC 632.224 by a
licensed professional nurse. Supervision
requires the RN to ascertain that the
task:

e [s considered safe and routine for

the specific client,

e Poses little potential hazard for the

client,

e Can be performed with a

predictable outcome,

¢ Does not require assessment,
interpretation or decision-making
while being performed,

e Involves a limited degree of
potential client discomfort,

e Does not require a substantial
amount of scientific knowledge
and technical skill, and

e The task does not require a nursing
license to perform.

Most importantly, the RN always
maintains accountability for the overall
provision of nursing practice, being
responsible for the ongoing supervision
and evaluation of the assigned task
following the accepted standard of
care which would be provided by a

reasonable and prudent nurse.

[t is the opinion of the Nevada
State Board of Nursing that hours
of employment obtained outside of
the defined scope of practice do not
constitute CNA practice. The use of
titles and/or job descriptions including,
but not limited to, the following are
considered to be unlicensed assistive
personnel and not within the CNA
scope of practice and these will not
be considered as hours to meet the
renewal requirement:

1. EKG and/or monitor clerk/

technician

2. Patient Care Technician

3. ICU/CCU/ER/OR/Mental Health/

Cardiology or other unit clerk/
technician
4. Unit Clerk/secretary and/or
Health Unit Coordinator

5. Personal Assistant/Personal Care
Assistant/Companion

6. Supportive Living Arrangement
Aide

7. Medication Aide/Assistant

8. Restorative Aide

9. Private duty aide/caregiver
Rationale:

Nursing assistants are certified by
the Nevada State Board of Nursing
and perform specific tasks and skills
consistent with their training and
documented competency. CNA
practice is under the regulatory
authority and oversight of the board
to ensure public protection and
safety. Unlicensed assistive personnel
(ULAPs) do not work under any
regulatory oversight or authority.
There should be no confusion to the
public, to employers, to the nursing
assistant or to their supervising
licensed nurses regarding what
constitutes the legal scope of practice
of the CNA.

References:
NRS 632.342 Renewal of certificate
42 CFR Ch.IV Code of Federal
Regulations
Approved by the Nevada State Board
of Nursing: 3/18/10
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FATIGUE
NURSING

By Roseann Colosimo, RN, PhD

For those of you old enough to remember
the Hill Street Blues Television series, the
program started with the Sergeant giving
assignments and then as officers left for
patrol, he would always say, “let’s be careful
out there!” Patient Safety is a national issue
because errors are responsible for significant
morbidity and mortality in healthcare.

In 2008, Janice Ellis authored the white
paper for the Washington State Nurses
Association titled Quality of Care, Nurses’
Work Schedules and Fatigue. She describes
today’s healthcare

MURPHY J@Nz
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“The modern health care environment
includes increased demands regarding
improving patient care outcomes at the
same time it is facing a serious nursing
shortage. ... These aspects coupled with
the increased acuity of patients and
complexity of care set the stage for
fatigue in nurses and increased errors
affecting patients.” (Ellis 2008)

Evidence is present both in general
occupational and nursing studies that
the effects of fatigue on performance
are manifested by decreased alertness,
vigilance, concentration, judgment, mood
and performance. So fatigue interferes with
the performance of safe nursing practice.
A study of critical care nurses and errors
recommended that the use of 12-hour
shifts should be minimized and no more
than 12 hours should be worked in a
24-hour period. (Scott et al 2006)

The nation is seeing more criminal
prosecutions of healthcare providers.
Increases in criminal cases that involve
nurses should help you to rethink your
risky practices. The new Journal of Nursing
Regulation which had its first publication
April 2010 has an article “Medication
Errors and Criminal Negligence: Lessons
from Two Cases” by Stephen Hurley JD
and Marcus Berghahn JD. The article
summarizes the lessons of what transforms
ordinary negligence into criminal
negligence involving the following factors:

® Vulnerable patients including those

especially young or old.

e Inattention by the healthcare

provider, excessive fatigue that affects
a nurse’s judgment, bypassing safety
systems and failing to follow the “five
rights”

e Obtaining medication in anticipation

of a physician’s order

® Administering or altering the

administration method in a manner
outside the scope of one’s practice
(Hurley & Berghahn 2010)

Many times nurses are in denial about
the effect of fatigue or that as long as
they meant well in working an extra shift
nothing bad can happen. This is not true.
The family and legal system do not look at
good intentions when a patient is harmed.
The family sees the patient harmed by
the nurse working hours that national
safety standards would not let truck

continued on page 9 >>
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Board Member Profile: Dr. Tish Smyer

[ am pleased and honored to be the
RN member of the Nevada State Board
of Nursing (NSBN) from Las Vegas and
at the same time the Associate Dean for
Academic Affairs at the University of
Nevada, Las Vegas (UNLV) School of
Nursing (SON). Both of these roles are
very different yet compatible and allow
me to give back to the nursing profession.
The NSBN is regulatory in nature; the
SON focuses on education and producing
the next generation of nurses. As a
member of the NSBN, I am one member
of a seven member board with the primary
mission of protecting the public. My work
with the board is very exciting because
it enables me to work with nurses in
practice and education across the state.
By supporting nurses in safe practice and
being a patient advocate, I believe [ am
contributing to both patients and the
nursing profession.

The NSBN work informs my practice
as an educator as [ meet and interact with
nursing professionals in the state. I learn
something new at each board meeting! 1
continue to have profound respect for the
nursing professionals who go to the clinics,
hospital units, patient homes, schools and
nursing education facilities. [ love my
profession and respect each of you for what
you bring to the nursing profession.

Those of you that know me understand
my passion related to the academic
maturation of the nursing workforce in
Nevada. Hopefully, each of you recognize
and acknowledge your own professional
“passion”. That is what keeps us going. |
get to write about mine now.

The Tri-Council for Nursing’s new
consensus policy statement, Educational
Advancement of Registered Nurses: A
Consensus Position (2010) clearly states
nurses play a pivotal role in healthcare

delivery and through advanced education
the safety and quality of healthcare

can be increased. The Tri-Council is
composed of the American Association

of Colleges of Nursing, American Nurses
Association, American Organization of
Nurse Executives, and National League for
Nursing. The Tri-Council calls for increased
educational opportunities for advancement
to the baccalaureate level and then to the
graduate level. This is to meet the demand
for Advanced Practice Registered Nurses
(APRNSs), nurse educators and researchers.

Historically, nurses have had the
vision and passion to provide services
to populations in need, such as Mary
Breckenridge with midwifery, Lillian Wald
with community health, Margaret Sanger
with Planned Parenthood, and Florence
Nightingale in both military nursing
and nursing education (Cronenwett &
Dzau, 2010). Now, with the crisis in our
healthcare delivery system, especially
related to primary care, we are seeing
nurses once again stepping up to fill roles
to deliver much needed quality care. But
to do this, we have to have an academically
prepared nursing workforce who can move
into these arenas rapidly. That means
getting the right academic credentials
to move forward into the APRN, nurse
educator and researcher roles.

Returning to school is not an easy
decision. The competing demands of our
usual world overwhelm the best of us. |
was a practicing nurse for 13 years before
[ decided to return to school (right along
with my youngest daughter who was starting
first grade!). With three daughters, a long
commute to UCLA, and working part-time
I look back and truly wonder how I did
it. Online programs were not available in
those days. It also cost a lot. But it was the
best investment I could have made for my

career. [ got so much from my advanced
degrees by being able to interact with other
professionals, finding out just how problems
can be solved from very diverse approaches,
and most importantly, renewing my respect
for the profession of nursing. 1 believe [ was
close to burn out and going back to school
was the perfect antidote.

Aside from the personal fulfillment
advanced education may bring us as a
professional, this really is a bigger issue. It
is about providing healthcare to the citizens
of Nevada and as nurses we are uniquely
qualified to deliver quality healthcare. RNs
in Nevada are working hard and have a
tremendous responsibility. For some this is
enough and the effort is deeply appreciated.
However, for others, the prospect of
contributing to nursing and healthcare
might just be in a different arena and
advanced nursing education is a way to get
there.

Thank you for the opportunity to
serve on the board. The board members
I work with are dedicated and intelligent
individuals who hold fast to the idea
that nursing can profoundly influence
healthcare. And once again, thanks for
all you do every day for the profession of
nursing and the citizens of Nevada.

Cronenwett, L. & Dzau, V. (2010) In:
Culliton, B., Russell, S. editors. Who
Will Provide Primary Care and How
will they be trained? Proceedings of a
Conference Sponsored by the Josiah
Macy, Jr. foundation; Durham, NC:
Josiah Macy, Jr. Foundation.

Tri-Council for Nursing (2010).
Educational Advancement of
Registered Nurses: A Consensus
Position. Retrieved from: http://
www.aacn.nche.edu/Education/pdf/
TricouncilEdStatement.pdf

<<continued from page 8

drivers or pilots work.

The truck driver causing an accident because of fatigue is the same
as the nurse giving wrong medication or not being vigilant to signs and
symptoms of distress in the patient because of fatigue. The American
Nurses Association states it is the ethical responsibility of the nurse to
understand fatigue and not to practice when fatigue compromises safety

and competency.
So “let’s be careful out there!”

Nevada State Board of Nursing = Toll-Free 1-888-590-6726 = www.nursingboard.state.nv.us
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CHanee In Appicarion QUESTIONS

As many, hopefully all of you are aware;
the mission of the Board is to protect the
public. Part of how the Board protects the
public is by asking screening questions
with initial applications and on renewal
applications for licensure or certification.

Another quality that the Board strives
to achieve is providing excellent customer
service. In providing this service we listen
to concerns about processes or items
that may be confusing. One concern

Léke Tahoe

Carson City, Nevada

Nursing career
opportunities available
throughout our
continuum of care,
including:

ICU, CVU and Emergency

Apply at:
www.carsontahoe.com
Job hot line: 888.547.9357

EOE

that seemed to be frequently voiced was:
“What license are you talking about in
question #1, my driver’s license?” Other
concerns with this question were that
applicants didn’t think the question
applied to a certificate that was held
previously, now that they are requesting
licensure; or the applicant didn’t think the
non-disciplinary program they were in, in
another state, needed to be reported. In an
effort to clarify these questions, the Board

O brand new acute care facility

O JCAHO accredited

O 138 private rooms

O comprehensive healthcare
system

O growth opportunities

O competitive salaries

O medical benefits

0 generous 401k

O vacation/sick leave

0 9 paid holidays

0 sign-on bonus available

O education assistance

0 relocation assistance

‘ CARSON TAHOE

By Amy Clark, RN, BSN

decided to change the wording of question
#1.

Previously, question #1 read, “Has
your license in Nevada or any other state
ever been denied, revoked, suspended,
reprimanded, fined, surrendered, limited,
restricted, or placed on probation (including
a non-disciplinary program); or is any
investigation, complaint, or action pending?”

Question #1 now reads, “Has your
occupational or professional license or
privilege to practice, registration, or certificate
of any level ever had any disciplinary
action taken or initiated against it in any
jurisdiction, or have you participated or are
currently participating in a non-disciplinary
program? (Does not include driver’s license or
car registration).

What is the Board looking for? We
want to know if ANY professional license/
certificate/registration, or if any licensing
body has taken action against your license/
certificate or privilege to practice in any field
that is regulated, and either disciplinary or
nondisciplinary action. This would include,
but not limited to professions such as nursing,
massage therapy, realtors, beauticians, and
any other regulated profession.

Another common question that we have
received is, “I had been issued a notice of
complaint/investigation, but I don’t know
what is going on with it, I think its still being
investigated. Do I need to report this?”” And
the answer is, “Yes”, any current investigation
that is being conducted related to your
professional license needs to be reported.
Failing to disclose a current investigation or
past action (disciplinary or non-disciplinary),
may result in disciplinary action being taken
against your license by the NSBN, up to and
including denial of application of revocation
or licensure/certification.

Each case is investigated on an individual
basis. However, if the action that was taken
against your license occurred within the last 5
years, or you are currently under investigation,
there will be a delay in the processing of your
application. Your application may need to be
presented to the NSBN for disposition.

Hopefully the revised wording of Question
#1 on the Board’s applications will help
clarify any questions that you may have had
when applying for or renewing your license/
certification. If you have further questions,
Board staff are available Monday through
Friday to respond.
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Casinos are not the only places in Nevada
where people are counting on aces.

The stakes are high in nursing and you are expected to always be on your game. At
Banner Health, we are committed to supporting your dedication and hard work by
providing an environment that is rich in opportunities, offers growth and development
and has the latest in life-saving technology. We strongly believe in making a difference

in our employees’ lives so they can make a difference in the lives of others.

Opportunities available for the following positions:
Registered Nurses — ED, First Assistant, ICU, Med/Surg
Clinical Educator = CRNA (Per diem)

To learn about being an ace at Banner Health, call 1-866-377-5627 or visit:

www.BannerHealth.com "\\9'
Become a fan of Banner Health Careers on Facebook. Banner ChurChﬂl

EOE/AA Banner Health supports a drug-free work environment. Commum'ty Hospital




Nevada Nurses Association Presents First
Annual Student Nurse Competition

By Tracy L. Singh, RN, JD,
NNA President

As President for NNA, and as Chair for the NNA
Continuing Education Committee, I would like to personally
congratulate the students from University of Southern
Nevada for winning the First Annual NNA Student Nurse
Competition. The winning Nursing Students, Jana McKee,
Garielle Martinez, Tamika Moore and Elsie Yamane appeared
before the Nevada State Board of Nursing on Wednesday,
May 19, 2010. The Board was delighted to have the students,
Dean Smith and some of the faculty as guests commenting on
how wonderful it was to start their meeting on such a positive

note.

They were very impressed by the students’ presentation
praising their obvious time and dedication to the project.

Dr. Roseann Colosimo, Education Consultant for NSBN
was also impressed with the students’ presentation and

suggestion to require a course dedicated to the specific needs
of the elderly population in all Nevada Nursing School
Programs over the next five years. She invited the students to the next NSBN Education Committee meeting to discuss their

idea further.

All teams were judged based on their level of professionalism, the quality of the topic selected and the feasibility of the
solution they presented. While several schools expressed interest in joining the competition, only three schools made it to the
finals: National University, Touro University and the University of Southern Nevada. All presentations were exceptional and
the judges had a difficult time choosing the best presentation. However, based on the criteria provided, USN was the clear

winner.

Many students expressed that they felt they needed additional time to develop a quality presentation and were looking

forward to next year’s competition.

As a result, we have already launched the Second Annual NNA Student Nurses

Competition and we invite all schools to select their teams for the finals. The rules and deadlines have been sent to each of
the schools via email and additional information is available on our website at www.nvnurses.org.
Special thanks go out to Debra Scott, Executive Director and the Nevada State Board of Nursing for providing the students

with such a wonderful opportunity and for sharing their enthusiasm with the future nurse leaders of Nevada.

This was an

exciting event and we look forward to all schools’ participation in the NNA Student Nurse Competition in 2011.

<< continued from page 5

processing of the criminal background report.
Fingerprint immediately when noticed to
avoid a lapse in licensure.

Can I ask for an extension of the six-

month renewal?

No. The six-month renewal will not be
extended except under very limited and
restricted circumstances.

Can I just submit my fingerprints now and
be done with this requirement?

No. We want to ensure that each applicant
is given adequate time for the Criminal
History Repository and the FBI to complete
the report and for Board staff to receive

and process the information. Only those
fingerprint results which have been requested

by the Board will be accepted to complete
this requirement.

What if 1 realize now that I did not answer
the question regarding criminal convictions
correctly on previous applications?

The Board will review each criminal
background to determine if there has been a
violation of the Nevada Nurse Practice Act
that may subject the applicant to discipline.
The following documents must be submitted
to the Board:

e Copies of all court documents to include
what you were charged with, what you
were found guilty of, or pled guilty or no
contest to, and the court requirements
you had to complete and evidence that
you completed them;

e A letter from your parole officer if
applicable;

e A detailed (who, what, where, when,
why) letter of explanation regarding the
arrest, the conviction and court outcome;
and

e A letter of reference from your current or
last employer.

Do I need to come to a Board office to
complete my fingerprints?

No, but you must have your fingerprints
completed utilizing the code numbers
provided by the Board. You may go to any
provider authorized to submit fingerprints
to the Department of Public Safety. It
is strongly recommended that whenever
possible you choose a site that has the ability
to submit your fingerprints by LiveScan. To
see a list of private and law enforcement
fingerprint sites visit www.nvrepository.state.
nv.us/fingerprints.shtml
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g The Universityof Uta

College of Nursing

Visit us at www.nursing.utah.edu to learn more about
Undergraduate and Graduate nursing education
and/or the Gerontology Interdisciplinary Program (801)581-3414

Leading innovation through expertise.
We are Renown.

Renown Health has grown to become the definitive provider of advanced emergency care and leading-
edge medical services in northern Nevada. Defined by our role as the only Level II Trauma Center
between Sacramento and Salt Lake City, as well as the region’s only Children’s ER, Stroke Center and
D-SPEC heart camera, ours is a commitment to ensure successful outcomes for our patients by ensuring
the success of each Renown employee.

We are Renown Health, and we are ready for you to join us:

¢ Nurse Manager: ICN, Med/Surg, L&D, Telemetry, Surgery, Homecare
e Clinical Nurse Supervisor: CIC-CSU, ICN, ICU, Emergency, Surgery, Orthopedic
¢ RNs: ER, ICU, ICN, Surgery, CIC-CSU, L&D, Telemetry, Med/Surg

Learn more about Renown and the Reno-Tahoe area at
WWwWWw.renown.org/careers

=\
SKILL. EXPERTISE. TECHNOLOGY.

Renown.
\_

HEALTH

=

Reach
Recruit

Mailed to every nurse and CNA in
Nevada — over 38,000 individuals

The Nevada
Board of Nursing

NEWS

to reserve advertising space
contact Don Grant

dgrant@pcipublishing.com

1-800-561-4686 ext105

Our nursing journals are
mailed directly to over 1.5 million
nurses, healthcare professionals

and educators nationwide.

Arizona North Carolina
Arkansas North Dakota
The District Ohio

of Columbia Oregon
Indiana South Carolina
Kentucky South Dakota
Mississippi StuNurse/Nationwide
Montana Tennessee
Nebraska Washington
Nevada West Virginia
New Mexico Wyoming

ThinkNurse.com
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Grow/Ouy\Own) Safejand
CompetentiNursesjConference

New Graduate Nurse Transition to Practice

Conference includes NCSBN’s Transition fo Practice Model, and
presentations by local healthcare facilities and universities regard-
ing current workforce development programs and horizontal
violence. CEUs available.

July 29, 2010 / Las Vegas July 30, 2010 / Reno

University of Nevada Las Vegas ~ Renown Regional Medical Center
BHS room 132 Mack Auditorium

8:30 am - 4:30 pm 8:30 am - 4:30 pm

Keynote Speaker: Nancy Spector, PhD, RN

Director, Regulatory Innovations

National Council of State Boards of Nursing
Cost: Donation to the Nevada Nursing Education and Practice Alli-
ance, $20.00 for licensed nurses / $10.00 for student nurses
Sponsored by:  Nevada Nursing Education and Practice Alliance

Nevada State Board of Nursing

Workforce Connections
To register: Complete the form below and fax, mail or email infor-

Return to: Nevada State Board of Nursing

5011 Meadowood Mall Way, Suite 300

Reno, NV 89502

(888) 590-6726 Telephone

OR

For Las Vegas email: rcolosimo@nsbn.state.nv.us or
Fax: (702) 486-5803

For Reno: email: mkadlic@nsbn.state.nv.us or

Fax: (775) 687-7707

Name

Address

Telephone
E-mail Address

License Type/Number

Employer/School Name

If paying by credit or debit card, please complete:
Visa____ MasterCard___ Discover _ AMEX___

Card number

Exp. date

Name on card

Amount
mation. Registration Deadline is Friday, July 23, 2010 ov
Lunch included thanks to: Signature
workforce CONNECTIONS
PEOPLE. PARTNERSHIPS. POSSIBILITIES.
She’s pregnant.
They’ll have questions...
Will you have the answers?
Infant Adop‘t Learn about the critical issues in:
T * Adoption Practice
ra]mng I_‘nltlatlve * Adoption Procedures and Laws
* Social, Cultural and Personal Influences on
Understanding Infant Adoption Adoption Decision-Making
* Non-Directive Techniques and Informed Choices
* Resources and Community Referrals for Pregnancy
Counseling and Adoption

teens and couples.

This training program is intended for professionals providing services to prenatal and perinatal women.
It provides information and develops skills to enable attendees to effectively and comfortably present
adoption information on an equal basis with all other courses of action available to pregnant women,

CEU's are available in every state.

For more information or to register in Nevada, contact Dorothy Paul at 1-866-573-2542.
You can also obtain information on our website at http://www.iaatp.com.

14 Nevada State Board of Nursing = Toll-Free 1-888-590-6726 www.nursingboard.state.nv.us



Have a question?

Give us a call.

Nevada State Board of;

NURrRSINGNEWS

ADMINISTRATION

5011 Meadowood Mall Way, Suite 300, Reno, NV

89502, 888-590-6726
nursingboard@nshn.state.nv.us
Debra Scott, MSN, RN, FRE,
Executive Director
Statewide Liaison and Spokesperson
Organizational and Public Management
Fiscal and Human Resource Management
Legislative and Governmental Relations
APN Advisory Committee Chair
Nursing Practice Advisory Committee Chair
Chris Sansom, BSN, RN, Director of Operations
Program Management
CNA Advisory Committee Chair
Fred Olmstead, General Counsel
Legal Counsel
Dean Estes, Director of Finance/Technology
Budget, Accounting and Payroll
Technology Support
Programming
Website
Roseann Colosimo, PhD, MSN, RN, Education
Consultant
Nursing Education Programs
CNA Training Programs
Continuing Education Programs
Education Advisory Committee Chair
Advanced Practice and International Graduate
Document Analysis
Patty Shutt, LPN, Site Operations Supervisor
Las Vegas Site Supervision
Advanced Practice Certificate Processing
Marianne Kadlic, Executive Assistant
Assistant to the Executive Director
Scheduling
Board Meeting Agenda and Arrangements

SUPPORT STAFF
Christie Daliposon, Management Assistant
Assistant to the Director of Operations
Discipline Investigative Support
Compliance Support
Board Meeting Preparation
Disability Advisory Committee Scheduling
Nursys Data Entry
Cyndie Souza, Management Assistant
Discipline Investigative Support

Yes Answer and Fraudulent Application Processing

Endorsement Forms
Board Meeting Preparation
Nursys Data Entry

PROGRAM STAFF
5011 Meadowood Mall Way, Suite 300,
Reno, NV 89502, 888-590-6726
2500 W. Sahara Ave., Suite 207, Las Vegas, NV
89102, 888-590-6726
nursingboard@nsbn.state.nv.us
INVESTIGATIONS AND MONITORING
Linda Aure, BSN, RN-BC, Senior Investigator
Complaint Investigations
Nursing Practice Questions
Amy Clark, BSN, RN, Application Coordinator
Application Review
Fraudulent Application Screening
Cindy Peterson, RN, CRRN, CLNC, CHCQM,
FAIHQ, /nvestigator
Complaint Investigations
Nursing Practice Questions
Kathleen Reynolds, BHS, RN,
Compliance Coordinator
Disability Advisory Committee Chair
Disability Advisory Committee Scheduling
Probation and Alternative Program Monitoring
Reinstatement Applications

Sherri Twedt, RN, CLNC, /nvestigator
Complaint Investigations
Nursing Practice Questions
LICENSURE/CERTIFICATION
Sarah Bowen, Licensure Specialist
Licensure Eligibility Questions
Endorsement and Examination Applications
Continuing Education Providers
International Nurse Graduates and Licensure
Issues
RN/LPN CEU Audits
Patty Towler, Senior Certification Specialist
CNA Registry Maintenance
CNA Certification and Renewals
CNA Program and Instructor Approvals
Certification Audits (CNA, APN, CRNA)
SUPPORT
Ariadna Ramos, Program Assistant
Endorsement Applications
Licensure Eligibility Questions
Spanish-speaking Services for Consumers
Program Support of Licensure and Certification
Jeannette Calderon
Gail Truijillo
Tammy Schaffer - Receptionists
Renewal Applications
Program Support
Inquiries, Information and Referrals
Licensure and Certification Applications

Board
Members
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LA ISLA UNIFORMS

THE LARGEST UNIFORM STORE IN NEVADA!

Specializing in Medical, Security, Construction, Shoes, Casino, Restaurant and more.

ot 702-734-7070

MO

KOI CLEARANCE WE GUARANTEE || 15% OFF ENTIRE STORE |
from $9.99 OUR WAREHOUSE | | 1y | -/ugui 30,2010
PRICES TO BE THE Sale items not include |

AT TIME OF PURCHASE
1 LA ISLA UNIFORMS
from s 5.00 WILL FIND! ||  LAISLAUNIFORMS |

PLEASE PRESENT COUPON
SCRUBS LOWEST YOU

e ———— LA ISLA UNIFORMS,
, “*:“ #==== A NEW LAS VEGAS LANDMARK

Remember the old days when Las Vegas was all about great customer service,
being treated right and getting value for your hard earned money? That tradition
is alive and well the La Isla Uniforms, the largest uniform store in Nevada! Located
at the end of commercial center, the oldest shopping center in Las Vegas, La Isla
Uniforms is and Oasis in the Desert. La Isla has the largest selection of uniforms
available with the lowest prices you will find anywhere. As you walk in you will be
greeted with a warm welcome and a smiling face. You can relax and shop the
12,000 square foot superstore as you hear fountains and real birds throughout the
store. We always have cold water and candy for you as well as free massage chairs
to help you relax as you shop. La Isla Uniforms keeps that old Vegas tradition
where it's all about the customer. Stop by and experience old Vegas values!
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